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Wilma D. Abney is currently the Director - Compensation, Organization Planning 
& HR Strategy for DaimlerChrysler Corporation in Auburn Hills, Michigan.  
Appointed to this position in August 2006 she has served in a variety of director 
level positions within the Human Resource function since 1996 including 
previously having global responsibility for both the executive management 
development activities for the Chrysler Group and the launch of the 
DaimlerChrysler Corporate University. 
 
As the Director - Compensation, Organization Planning & HR Strategy, Ms. 
Abney is responsible for the development of compensation policies and 
programs for all professional-administrative, management and executive 
employees including the implementation and administration of senior executive 
compensation programs and payroll.  Responsibilities also include providing 
functional guidance on the development and execution of Human Resources 
strategy and corporate organizational planning activities. 

Ms. Abney received her Bachelor and Master of Arts degrees from Michigan 
State University in Communication and Labor and Industrial Relations 
respectively.  Prior to joining the Chrysler organization in 1985 Ms. Abney has 
held a number of successively responsible positions in the human resources field 
at several other Fortune 100 companies including Ford Motor Co. and Exxon. 
 
She and her husband Michael actively enjoy the parenting of their two sons 
Justin and Aaron. 


